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FI9CAL    YEAR    1991 


STATE  OF  MONTANA 

DEPARTMENT  OF  JUSTICE 

LAW  ENFORCEMENT  ACADEMY  DIVISION 


Marc  Racicot  >/i--,.      -^jg-'  620  South  16th  Avenue 

Attorney  General  'R^t^^^j  Bozeman,  MT  59715-4198 


April  25,  1992 

During  FY  1991  at  the  Montana  Law  Enforcement  Academy,  the 
effects  of  the  changes  that  were  implemented  during  the  previous 
twelve  months  were  noticeable  in  terms  of  an  increased  number  of 
training  programs,  increased  student  load  and  a  high  number  of 
total  training  weeks  accomplished  by  our  staff. 

There  were  8  54  students  in  attendance  at  3  6  Academy 
programs.   These  totals  represent  a  40%+  increase  over  past 
years.   These  additions  were  made  possible  by: 

1.  scheduling  overlapping  course  sessions  and  using  the 
Bozeman  facilities  on  weekends. 

2.  adding  new  certified  curriculums  and  conducting 
Academy-staffed  training  programs  at  regional  sites. 

3.  attracting  new  audiences  for  basic  education  in  law 
enforcement  and  public  safety, 

4.  decreasing  course  costs  by  increasing  the  number  of 
classroom  training  assignments  for  full  time  Academy 
staff  members. 

5.  managing  overtime  by  closing  the  Academy  during  the 
Christmas  holiday  season. 

6.  improving  advertising  and  course  announcement 
procedures. 

These  measures  of  increased  productivity  ensure  that  the 
effects  of  Academy  standards  and  training  have  a  widespread 
impact  upon  the  criminal  justice  profession. 

Such  changes  have  not  been  without  cost,  however.   By  the 
end  of  the  fiscal  year,  two  senior  staff  members  left  the  Academy 
staff,  in  part  because  they  did  not  support  agency  revisions. 
For  the  first  time,  some  recruits  have  been  unable  to  graduate 
from  the  Basic  Course  because  they  could  not  meet  new  performance 
standards.   Without  entry  level  certif ifcation,  these  individuals 
lose  their  ability  to  serve  as  police  officers  in  Montana.   Most 
of  them  lost  their  jobs. 
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But  95%  of  our  students  were  able  to  meet  new  standards.   As 
a  result,  there  is  a  higher  level  of  professionalism  and  pride 
among  our  students  and  staff.   The  quality  of  the  students  coming 
to  the  Academy  for  training  is  improving  with  every  class. 

During  FY  1992,  I  hope  to  continue  to  pursue  the  course  that 
we  have  set,  refine  our  efforts  in  training  and  education,  and 
add  staff  that  can  effect  the  changes  that  are  so  necessary  for  a 
successful  future. 


Sincerely, 


CZ^o  ■  J. 


Gregory  At.  Noose 
Division  Administrator 


LEGAL  REFERENCES 

44-10-101.  Short  title.  This  chapter  may  be  cited  as  the  "Montana  Law 
Enforcement  Academy  Act". 

44-10-102.  Purpose.  The  purpose  of  this  chapter  shall  be  to  establish  a 
Montana  law  enforcement  academy  to  provide  Montana  law  enforcement  officers  and 
other  qualified  individuals  with  a  means  of  securing  training  in  the  field  of  law 
enforcement. 

44-10-103.  Establishnent  of  academy.  There  is  hereby  established  a 
Montana  law  enforcement  academy. 

44-10-201.  Department  of  justice  to  govern  academy.  The  Montana  law 
enforcement  academy  shall  be  governed  by  the  department  of  justice. 

44-10-202.  Powers  and  duties  of  department.  The  department  of  justice 
shall  have  power  and  it  shall  be  its  duty  to: 

(1)  establish  qualifications  for  admission  to  the  academy; 

(2)  select  from  the  qualified  applicants  those  officers  and  other 
individuals  who  are  to  attend  the  academy  each  year; 

(3)  determine  the  curriculum  and  methods  of  training  for  the  officers  and 
other  individuals  attending  the  academy; 

(4)  select  and  hire  staff  as  it  considers  necessary  to  implement  this 
chapter; 

(5)  establish  rules  for  the  conduct  of  officers  and  other  individuals 
enrolled  at  the  academy; 

(6)  award  appropriate  certificates  to  officers  and  other  individuals  who 
successfully  complete  their  training; 

(7)  provide  for  the  keeping  of  permanent  records  of  enrollment, 
attendance,  and  graduation  and  other  records  as  the  department  considers 
necessary;  , 

(8)  make  a  yearly  report  in  writing  of  the  activities  of  the  academy. 
Copies  of  this  report  shall  be  sent  to  the  governor,  attorney  general,  and 
secretary  of  state. 

(9)  do  all  other  things  necessary  and  desirable  for  the  establishment  and 
operation  of  the  academy  not  inconsistent  with  this  chapter  or  the  constitution 
and  statutes  of  the  state  of  Montana; 

(10)  accept  and  expend  grants  from  federal,  state,  county  and  city 
governments  or  private  persons,  associations,  or  corporations. 

44-10-203.  Sessions  to  be  determined  annually.  The  academy  shall  be  in 
session  for  a  period  to  be  annually  determined  by  the  department  of  justice. 

44-10-301.  Eligibility.  All  bona  fide  Montana  law  enforcement  officers 
and  other  individuals  who  meet  the  qualifications  established  by  the  department 
of  justice  shall  be  eligible  to  apply  for  admission  to  the  Montana  law 
enforcement  academy. 

44-10-302.  Retention  of  employment  rights.  All  officers  shall  be  paid 
their  regular  salary  during  their  attendance  at  the  academy,  and  time  spent  in 
such  attendance  shall  not  be  deducted  from  the  vacation  to  which  any  attending 
officer  is  entitled.  No  officer  shall  lose  any  pension,  seniority,  or  other 
rights  by  reason  of  attendance  at  the  academy. 

44-10-303.         Expenditure  of  funds  by  local  governments  authorized.   The 

expenditure  of  funds  by  any  city,  town,  municipality,  or  county  for  the  board, 
room,  and  travel  expenses  of  the  officers  attending  the  academy  shall  be  a  lawful 
expenditure. 


Mission  Statement  and  General  Description: 

It  is  the  mission  of  the  Montana  Law  Enforcement  Academy  to 
provide  Montana  law  enforcement  officers  and  other  qualified 
individuals  with  a  means  of  securing  training  in  the  field  of  law 
enforcement. 

As  a  Division  of  the  Department  of  Justice,  the  Academy 
receives  input  from  a  wide  host  of  criminal  justice  agencies, 
advisory  councils  and  police  field  providers  relative  to  law 
enforcement  needs  within  this  state.  Through  a  series  of 
developmental  and  screening  processes,  this  input  is  translated 
into  meaningful  instruction  and  delivered  to  an  array  of  sworn  and 
non-sworn  Academy  students  via  training  programs  conducted  on  the 
Bozeman  campus  and  regionally.  In  conjunction  with  other 
institutions  and  boards  of  higher  education,  the  Academy  also 
creates  and  administers  various  measures  of  student  performance 
evaluation  and  makes  recommendations  about  student  certification 
and  field  capabilities.  The  overall  areas  of  Academy  function  are 
depicted  on  the  following  page. 
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Agency  organization: 

This  Division  is  housed  in  Bozeman  within  eight  state-owned 
modular  mobile  home  buildings  and  consists  of  10.5  FTE's  organized 
into  an  Administrative  Section,  a  Legal  Section,  a  Basic  Programs 
Bureau  and  a  Professional  Programs  Bureau.  In  December,  1990,  the 
Montana  Law  Enforcement  Academy  completed  a  reorganization  that 
formalized  agency  structure  and  function.  The  changes  that  were 
made  account  for  an  expansion  mandated  by  the  51st  Legislature 
which  allows  qualified  civilians  to  gain  entry  level  police  officer 
certification  by  attending  the  ten  week  Academy  Basic  Course  on 
their  own  time  and  at  their  own  expense.  The  first  "Pre-Service" 
Academy  students  began  their  training  in  August,  1990  in  accordance 
with  new  Administrative  Rules.  Thirty-two  Pre-Service  students 
completed  the  MLEA  Basic  Course  during  FY  1991.  An  organizational 
chart  for  the  Montana  Law  Enforcement  Academy  appears  on  the 
following  page. 


ADMINISTRATIVE 
SECTION 


Division  Administrator 
Administrative  Assistant 


DUTIES  AND  FUNCTIONS 


Administrative  Section 
Overall  Operations  and  Planning 
Accounting  and  Budget 
Overhead  Services 
Library  and  Outreach 

Legal  Section 

Legal  and  Forensic  Education 

Overall  Curriculum  Review  (legal  aspects) 

DOJ  Assignments 

Basic  Programs 

Programs  Mandated  as  a  Condition  of  Employment 

Basic  Courses  (Sworn  and  Pre-Service) 

Detention  Officer  Basic 

Reserve  Training 

Basic  Skills  Recertification 

Professional  Programs 
Optional  Programs  for  Senior  Personnel 
Supervisory  and  Instructor  Development 
Administration,  Operations  and  Command 
Regional  Programs 


LEGAL  SECTION 


Deputy  Attorney  General 


BASIC  PROGRAMS 


Bureau  Chief 

Training  Officer 

Training  Officer 

Administrative  Assistant 


PROFESSIONAL  PROGRAMS 


Bureau  Chief 

Administrative  Assistant 

Program  Assistant 


Goals  Affecting   the  Future   of   the  Montana   Law  Enforcement   Academy 


October  1,    1990 


1.  ...to  streamline  Academy  operations  through  teamwork,  shared 
procedures,  computerization,  reorganization  and  modifications 
to  facilities . 

2.  ...to  enhance  and  improve  the  interrelationships  between  the 
Montana  Law  Enforcement  Academy  Division  in  Bozeman  and  the 
Department   of  Justice  in  Helena. 

3.  ...to  increase  the  percentage  of  on-campus  training  weeks, 
increase  the  number  of  on-campus  students  and  broaden  the 
nature   of  the  student  base. 

4.  . . . to  effectively  encourage  and  manage  the  numbers  of  students 
and  new  procedures   associated  with   Pre-Service   Training . 

5.  .  .  .to  develop  new  Academy-Staffed  Programs  meeting  fundamental 
law  enforcement  needs  and  to  maintain  the  numbers  and  quality 
of  Contracted  Programs. 

6.  ...to  support  and  maintain  the  current  levels  of  Regional 
Training  Programs . 

7.  ...to  increase  the  instructional  roles  for  all  Academy  staff 
members,  to  coordinate  and  develop  new  outreach  training 
mechanisms,  and  to  develop  and  maintain  relationships  with 
other  institutions  of  Post-Secondary  Education. 

8.  ...to  write  performance  objectives  for  all  Academy-Staffed 
Programs  in  order  to  promote  established  curriculums,  improved 
testing  and  formal   quality  control   procedures. 

9.  ...to  write  all  Academy  Administrative  Rules,  contribute  to 
the  Department  of  Justice  Policy  Manual,  develop  a  Division 
Policy  Manual,  and  create  and  maintain  Division  Consulting 
Servi ces  Lists . 

10.  ...to   expand   and   develop    the   Library    through    grants    and    the 
utilization   of  volunteer  manpower. 

11.  ...to  develop  and  respond   to  new  advisory  groups. 

12.  ...to       operate       the       Academy       in       a       healthy,       equitable, 
discrimination-free   and  environmentally  sound  manner. 
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STEPS  TOWARDS  ACADEMY  GOALS 
FY  1991 


*  Final  reorganization  plan  adopted  in  December,  1990,  Basic 
Programs  Bureau  and  Professional  Programs  Bureau  established  and 
fully  functional.  Academy  at  full  staff  after  February,  1,  1991. 

*  Computer  system  upgrade  complete  and  operational,  added 
battery  backup  system,  rewired  computer  network  connections, 
renovated  three  offices,  enhanced  conference/planning  room, 
initiated  Academy  facility  enhancement  plan  for  presentation  to 
53rd  Legislative  Assembly. 

*  Added  11  new  Academy  training  programs  (+44%)  including  2 
new  off -campus  training  courses,  added  278  new  Academy  students 
(+48%) ,  maintained  Pre-Service  training  within  the  Basic  Course, 
maintained  Reserve  Officer  Workshops  and  Animal  Control  Officer 
Workshops,  continued  the  use  of  MLEA  calendar  poster. 

*  Continued  to  increase  the  number  of  training  assignments 
assumed  by  full  time  MLEA  staff  members,  facilitated  improved 
scheduling  and  working  conditions  for  DOJ  employees  assigned  to 
Academy  training  duties. 

*  Successfully  defended  mandatory  fitness  standards  before  the 
Montana  Board  of  Crime  Control  and  the  Montana  Human  Rights 
Commission,  managed  the  successful  completion  of  required  fitness 
performance  standards  by  95%  of  the  students  who  attended  the 
Basic  Course. 

*  Published  a  handbook  detailing  the  orientation  script  and 
conduct  guidelines  for  new  Academy  instructors,  continued  to 
develop  and  improve  student  manuals. 

*  Added  bookcases,  study  carrels  and  new  furniture  to  the 
Susan  Jaeger  Memorial  Library,  generated  grant  funding  for 
student  computer  terminals  and  video  equipment,  formalized 
collection  and  reference  material  standards,  prepared  for  added 
software  and  information  retrieval  capabilities. 

*  Maintained  links  with  existing  advisory  groups  including; 
the  Joint  Committee  on  Academy  facilities  and  curriculums,  the 
MLEA  Women's  Advisory  Council,  the  MSPOA  Tactical  Advisory 
Committee,  the  Montana  Correctional  Association,  the  APCO 
Training  Committee,  the  Montana  Animal  Control  Association,  the 
County  Attorney's  Association  and  others,  completed  a  1991  survey 
of  all  in-state  agencies  in  reference  to  MLEA  policies  and 
curriculums. 

*  Enhanced  recycling  procedures  and  improved  the  smoking  room. 


TABLE  I 
MAJOR  ACCOMPLISHMENTS 


Comparative  Statistics: 

Courses  Conducted 

FY  88 

FY  89 

FY  90 

FY  91 

1 .    Academy 

30 

24 

26 

35 

2.    Regional 

49 

63 

77 

61 

TOTAL 

79 

87 

103 

96 

Officers  Attending 

1.    Academy 

783 

516 

576 

854 

2.    Regional 

937 

1265 

1288 

1308 

TOTAL 

1720 

1781 

1864 

2162 

Weeks  of  Instruction 

97 

103 

106 

113 

Additionally,  the  Montana  Law  Enforcement  Academy  hosted  major  training  sessions  for  the 
Montana  Highway  Patrol  and  the  Motor  Carrier  Services  Division  of  the  Montana  Department  of 
Highways.  Sheriffs  and  deputies,  chiefs  and  police  officers,  dispatchers,  fire  safety  officers, 
corrections  officers  and  numerous  citizen  groups  also  utilized  the  Academy  for  meetings  and 
training.  These  meetings  were  attended  by  690  persons  and  accounted  for  almost  four  weeks  of 
facility  use. 


TABLE  II 
SUMMARY  OF  FY  91  PROGRAMS 


Program 

Number  of 
Courses 

Hours  of 

Police 

Stuc 
Sheriff 

lent  Attendance 

Total 

State            Other 

Instruction 

Basic 

10 

2351 

57 

149 

11 

34 

251 

Professional 

25 

1034 

213 

170 

74 

146 

603 

Subtotal  for 

Academy 

Programs 

35 

3385 

270 

319 

85 

180 

854 

Regional 
Programs 

61 

1139 

429 

467 

226 

186 

1308 

TOTAL 

96 

4524 

699 

786 

311 

366 

2162 

TABLE  III 

Percentage  Classification  Of  Students  Attending  Training 

ACADEMY  PROGRAMS 

854  STUDENTS 


TRIBAL  1 


OUT  OF  STATE  6% 

REGIONAL  PROGRAMS 

1308  STUDENTS 


STATE  =  MHP 
CIB 
FMB 
REV 
OTHER 

OTHER  -  FEDERAL 
CIVILL\N 
OTHER  LE 


OUT  OF  STATE  3% 


TRIBAL  47c 


TABLE  IV 

ACADEMY  PROGRAMS  CONDUCTED 

BY  THE 

MONTANA  LAW  ENFORCEMENT  ACADEMY 

FY  91 


BASIC  PROGRAMS 

PROFESSIONAL  PROGRAMS 

BASIC  COURSE 

Adv.  Drug  Investigation 

7/22  -  7/27/90 

Indoor  Marijuana  Grows 

7/29  -  8/  1/90 

74th  Session                       8/26  -  1 1/2/90 

First  Line  Supervisor 

8/13  -  8/17/90 

75th  Session                       2/10-4/19/91 

Legal  Officer 

8/19  -  8/22/90 

76th  Session                       3/17-5/24/91 

Tech.  Accident  Invest. 

9/  9  -  9/21/90 

77th  Session                       6/9  -   8/16/91 

Animal  Control 

9/21  -  9/23/90 

Equivalency  Legal 

9/23  -  9/28/90 

DETENTION  OFFICER  BASIC 

Tactical  Incidents  Senn. 

10/2  -  10/4/90 

Photography 

10/14-  10/19/90 

DOB-  2                                8/  5  -    8/11/90 

E.I.S.  25 

10/14-  10/19/90 

DOB  -  3                             11/11  -  11/18/90 

Public  Safety  Comnn. 

11/5  -  11/16/90 

DOB  -  4                                  2/24  -    3/  3/91 

40  Mr.  Coroner's  Course 

11/25-  11/30/90 

DOB  -  5                                 6/21  -    6/30/91 

Lannbros  &  Associates 

Intrvw  &  Intrgtn 

12/3  -  12/5/90 

RESERVE  OFFICER  WORKSHOPS 

Instructor  Development 

1/20  -  1/25/91 

Fst  Ln  Sup/F.T.O. 

1/27  -  2/  3/91 

Defensive  Tactics           1 1  /30  -  12/  2/90 

Legal  Officer 

2/3-2/  6/91 

Traffic  Stops                  ■     5/4-5/  5/91 

Incident  Command 

2/11  -  2/15/91 

Ex.  Institute:  C.  Mgmt 

3/10-  3/12/91 

At  Scene  Ace.  Invest. 

3/4-  3/15/91 

E.I.S.  26 

4/28  -  5/  3/91 

Animal  Control 

4/20  -4/21/91 

Wpnis  Def  Tact  Instr 

5/5  -  5/10/91 

Carnival  Fraud  (Billings) 

5/29/91 

Evidence  Tech  2 

6/2-  6/14/91 

Firearms  Instructor 

6/24  -  6/28/91 
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TABLE  VI 

OTHER  FACILITY  USE 

AT  THE 

MONTANA  LAW  ENFORCEMENT  ACADEMY 

FY  91 


DATES 

HOURS 

ATTENDANCE 

OF  USE 

Fire  Code  School 

9/7  -  9/9/90 

4.0 

32 

Animal  Control  Officers 

9/21  -9/23/90 

16.0 

39 

G.C.S.O.  Job  Interviews 

10/9/90 

6.0 

10 

MCA  Exec.  Comm. 

10/16/90 

2.5 

8 

Joe  May  Mem.  Comm. 

10/25/90 

4.0 

9 

G.C.S.O.  Training  Session 

10/31/90 

1.0 

10 

GSA 

11/1/90 

2.0 

4 

GSA 

11/5/90 

3.0 

25 

Polling  Site 

11/6/90 

11.0 

50 

BSA  Leaders 

11/5  -  11/11/90 

12.0 

22 

U.C.R.  Group 

11/13/90 

1.5 

6 

M.F.A.C.  Meeting 

11/15/90 

3.5 

6 

A.P.C.O.  Meeting 

11/15/90 

3.0 

20 

G.C.S.O.  Dispatch  Testing 

11/17/90 

1.0 

8 

F.E.M.A.  Comm.  Meeting 

12/6/90 

2.0 

4 

G.C.S.O.  Training  Session 

12/10/90 

3.0' 

6 

G.C.S.O.  Training  Session 

12/12/90 

3.0 

9 

GSA 

12/13/90 

2.0 

3 

MCA  Exec.  Comm. 

1/16/91 

4.0 

10 

DOB  Training  Comm.  Meeting 

1/16/91 

2.0 

4 

G.C.S.O.  Training  Session 

1/21/91 

3.0 

12 

GSA  Service  Unit  Meeting 

2/4/91 

3.0 

24 

G.C.S.O.  Training  Session 

2/7/91 

4.0 

24 

GSA 

2/8  -  2/9/91 

16.0 

30 

D.F.S.  Training  Session 

2/6  -  2/8/91 

16.0 

10 

Women's  Advisory  Group 

2/21/91 

2.5 

7 

GSA 

3/4/91 

3.5 

25 

GSA 

3/12/91 

2.5 

30 

GSA  Wyoming  Scouts 

3/15  -  3/16/91 

30.0 

30 

MHP  Interviews 

3/19/91 

7.0 

10 

GSA 

4/8/91 

2.5 

25 

MCA  Exec.  Board 

4/16/91 

3.0 

14 

Animal  Control  Officers 

4/19  -  4/12/91 

20.0 

30 

GCSO  Testing 

4/22/91 

6.0 

35 

Law  Enforcement  Explorers 

4/25/91 

1.5 

11 

Swat  Wares  Demo 

4/30/91 

1.5 

9 

GSA 

5/2/91 

2.0 

12 

Assessment  Center  for  GCSO 

5/3  -  5/4/91 

16.0 

17 

GSA 

6/7  -  6/8/91 

16.0 

22 

TOTAL  FACILITY  USE: 

262.5 

662 

FISCAL   YEAR    1992 


STATE  OF  MONTANA 

DEPARTMENT  OF  JUSTICE 

LAW  ENFORCEMENT  ACADEMY  DIVISION 


Marc  Racicot  X^L'      ii^  ^^^  South  16th  Avenue 

Attorney  General  ^^£"1^^;  Bozeman,  MT  59715-4198 


November  16,  1992 

The  Annual  Report  Data  for  FY  1992  at  the  Montana  Law 
Enforcement  Academy  reflects  a  sustained  commitment  to  the 
changes  which  have  been  enacted  within  this  Division  since  1990. 
Program  totals  and  the  diversity  and  numbers  of  students  continue 
at  high  levels.   Program  planning  is  being  accomplished  far  in 
advance  of  previously  utilized  guidelines.   The  percentage  of 
hours  of  basic  training  taught  by  our  own  in-house  staff  rather 
than  by  outside  instructors  has  risen  from  only  27%  of  the  1985 
330  hour  Basic  Course  to  59%  of  the  500  hour  Basic  Course  that  is 
conducted  today. 

These  are  significant  indicators  of  success. 

Our  resources  are  being  utilized  to  a  full  extent.   In  three 
years,  performance  indicator  rates  have  risen  by  over  40%  while 
the  operational  portions  of  the  Academy  budget  have  risen  by  only 
8%.   Work  plans,  systematic  activity  cycles  and  scheduled  down 
time  allow  our  supervisors  to  make  good  use  of  staff  time  without 
carrying  over  heavy  annual  balances  of  compensatory  time.   The 
Academy  has  benefitted  from  the  efforts  of  a  series  of  unpaid 
volunteers,  summer  youth  employees  and  student  interns. 

We  will  continue  to  maximize  our  resources  in  the  future. 

This  year,  our  part  time  maintenance  worker  has  made 
significant  improvements  within  the  facilities  that  we  occupy  in 
Bozeman.   Dorms  are  cleaner  and  safer,  many  rooms  have  been 
remodeled  or  painted,  there  are  new  shelves  and  closets 
everywhere.   But  this  facility  will  never  be  completely  adequate 
for  law  enforcement  training  in  Montana.   An  upgrade  is 
absolutely  essential.   Within  this  report  I  have  included 
excerpts  from  final  course  evaluations  which  detail  comments  made 
about  our  facility  by  students  in  attendance  at  some  of  our 
professional  programs.   I  have  also  included  some  of  the 
specifications  which  describe  our  plan  to  effectively  and 
economically  upgrade  this  facility  by  leasing  space  and 
remodeling. 

This  plan  represents  our  best  chance  to  make  essential 
improvements  to  Academy  facilities  without  huge  capital 
expenditures. 

Sincere ly 


Lneerely,        \ 


{ 


GregofryjA.    Noose 
DivisTon  Administrator 


TELEPHONE:  (406)  994-3918 


STEPS  TOWARDS  ACADEMY  GOALS 
FY  1992 

*  1991  staff  changes  managed  via  temporary  promotional 
assignments,  staff  shortages  supplemented  by  auxiliary  personnel 
obtained  via  job  partnership  agreements,  Gus  Gustafson  promoted  to 
Professional  Programs  Bureau  Chief  in  December,  Yvonne  Chapman 
promoted  to  Program  Assistant  in  January,  Academy  at  full  staff  in 
April,  only  one  program  is  canceled  because  of  personnel  shortages. 

*  Remodeling  creates  Basic  Programs  storage  area,  improved 
conference  room  and  video  tape  storage  area,  dormitories  are 
completely  repaired  and  cleaned,  new  screens  are  added,  grounds  are 
graveled  and  graded,  MLEA  school  bus  is  repaired  and  utilized. 

*  Academy  enhancement  plan  proceeds  through  negotiations  with 
Gallatin  County,  1991  Charette  and  subsequent  architectural 
planning  results  in  finalized  master  plan  and  finished  design 
documents,  enhancement  plan  presented  to  conventions  and  advisory 
groups,  legislative  presentation  is  initiated. 

*  Program  totals  maintained  at  high  level,  student  numbers 
increased,  pre-service  graduates  hired  at  70%+  rate.  Animal  Control 
Officer  Basic  curriculum  finalized.  Probation  and  Parole  Officer 
Program  created  and  written  to  performance  objectives  under  NIJ 
technical  assistance  grant,  MLEA  poster  calendar  refined  and 
distributed. 

*  Weaponless  Defensive  Tactics  Instructor  training  improved  and 
expanded.  Rifle  Instructor  curriculum  formalized,  staff  First 
Responder  training  and  EMS  training  equipment  obtained  through 
grant  funding,  PVOC  training  for  MLEA  staff  and  local  training 
officers  completed  under  a  grant. 

*  Physical  fitness  standards  successfully  defended  after 
lawsuits  and  appeals  to  MBCC,  performance  assessment  techniques 
improved,  administrative  rules  modified  and  readied  for 
promulgation,  departmental  physical  fitness  guidelines  researched 
and  written  by  MSU  student  intern  attending  the  Basic  Course. 

*  Student  computers  installed  in  Library,  periodical  stands 
added,  new  video  equipment  installed  in  Classroom  Two,  grant 
funding  obtained  for  dispatch  radio  simulators,  mattress 
replacement  program  continues. 

*  Gus  Gustafson  selected  as  DOJ  Employee  of  the  Year,  Rob  Brown 
assists  Gallatin  County  with  technical  evidence  issues  in  Brisbin 
Homicide  Case,  staff  participates  in  selection  and  promotional 
panels,  first  formal  performance  evaluations  finished  in  June, 
1992. 


TABLE  I 
MAJOR  ACCOMPLISHMENTS 


Comparative  Statistics: 

Courses  Condu 

cted 

FY  89 

FY  90 

FY  91 

FY  92 

1 .    Academy 

24 

26 

35 

34 

2.    Regional 

63 

77 

61 

97 

TOTAL 

87 

103 

96 

131 

Officers  Attend 

ing 

1 .    Academy 

516 

576 

854 

888 

2.    Regional 

1265 

1288 

1308 

1441 

TOTAL 

1781 

1864 

2162 

2329 

Weeks  of  instruction 

103 

106 

113 

117 

Additionally,  the  Montana  Law  Enforcement  Academy  hosted  major  training  sessions  for  the 
Montana  Highway  Patrol  and  the  Motor  Carrier  Services  Division  of  the  Montana  Department  of 
Highways.  Sheriffs  and  deputies,  chiefs  and  police  officers,  dispatchers,  fire  safety  officers, 
corrections  officers  and  numerous  citizen  groups  also  utilized  the  Academy  for  meetings  and 
training.  These  meetings  were  attended  by  795  persons  and  accounted  for  almost  thirty  weeks 
of  facility  use. 


TABLE  II 
SUMMARY  OF  FY  92  PROGRAMS 


Student  Attendance 

Program          Number  of         Hours  of          Police           Sheriff           State            Other            Total 
Courses         Instruction 

Basic 

11 

2376 

38 

105 

11 

79 

233 

Professional 

23 

771 

240 

221 

91 

103 

655 

Subtotal  for 

Academy 

Programs 

34 

3147 

278 

326 

102 

182 

888 

Regional 
Programs 

97 

1542 

431 

626 

143 

241 

1441 

TOTAL 

131 

4689 

709 

952 

245 

423 

2329 

TABLE  III 

Percentage  Classification  Of  Students  Attending  Training 

ACADEMY  PROGRAMS 

888  STUDENTS 


TRIBAL  17c 
OUT  OF  STATE  17c 


REGIONAL  PROGRAMS 

1441  STUDENTS 


OUT  OF  STATE  37c 

TRIBAL  37c 


STATE  = 

=  MHP 

CIB 

FMB 

REV 

OTHER 

OTHER 

-  FEDERAL 

CIVILL^N 

OTHER  LE 

TABLE  IV 

ACADEMY  PROGRAMS  CONDUCTED 

BY  THE 

MONTANA  LAW  ENFORCEMENT  ACADEMY 

FY  92 


BASIC  PROGRAMS 

PROFESSIONAL  PROGRAMS 

BASIC  COURSE 

Instructor  Development 

07/21 

07/26/91 

E.I.S.  27 

08/25 

08/30/91 

78th  Session                      09/03  -  1 1/08/91 

Instructor  Development 

09/09 

-09/13/91 

79th  Session                      02/09  -  04/17/92 

Firearms  Instructor 

09/15 

-  09/20/91 

80th  Session                       03/1 5  -  05/22/92 

PSC  Basic 

11/03 

-  11/08/91 

81st  Session                        06/07-08/14/92 

Equivalency  Legal 

12/01 

-  12/06/91 

Animal  Control 

11/08 

-  11/10/91 

DETENTION  OFFICER  BASIC 

Basic  Interview 

12/09 

-  12/11/91 

Advanced  Interview 

12/12 

■  12/13/91 

DOB -6                                08/18-08/25/91 

WDT  For  Women 

01/10 

■  01/12/92 

DOB  -  7                                  11/11  -  11/22/91 

Instructor  Development 

01/19 

-  01/24/92 

DOB  -  8                                02/24  -  03/06/92 

Incident  Cmnd  System 

02/09 

■02/14/92 

DOB -9                                05/10-05/17/92 

Managing  Animal 

Complaints 

03/06 

-  03/08/92 

RESERVE  OFFICER  WORKSHOPS 

Exec.  Institute: 

Confrontation  Mgmt. 

03/10 

■  03/12/92 

Report  Writing/                   10/18-1 0/20/92 

PR-24  Instructor  Course 

04/22 

-  04/26/92 

Sketching 

PSC  Basic  1 

04/26 

-05/01/92 

Crisis  Intervention              06/26  -  06/28/92 

Arson  Investigation 

05/03 

-  05/08/92 

Advanced  Coroner  Trng. 

05/16 

■05/18/92 

BASIC  DRIVER'S  TRAINING  WORKSHOP 

WDT  Instructor's  Course  05/17 

■  05/22/92 

Legal  Officer 

05/26 

■  05/29/92 

May  1992 

E.I.S.  28 

Field  Training  Officer/ 

05/31 

-  06/05/92 

First  Line  Supervisor 

06/01 

-  06/07/92 

Search  and  Seizure 

06/21 

■  06/26/92 
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TABLE  VI 

OTHER  FACILITY  USE 

MONTANA  LAW  ENFORCEMENT  ACADEMY 

FY  92 


DATES 

HOURS 
OF  USE 

ATTENDANCE 

MSPOA/Legislative  Update 

7/2/91 

6.0 

11 

MHP  Recruit 

7/92  -  10/92 

679.0 

28 

Dept.  Family  Services 

7/10  -  7/11/91 

10.0 

07 

Joint  Advisory  Committee 

8/9/91 

4.0 

08 

Girls  Scouts 

9/3  -  9/4/91 

3.0 

15 

Gallatin  Co.  SO 

9/17/91 

3.0 

10 

Gallatin  Co.  SO 

9/19/91 

3.0 

10 

Girl  Scouts 

9/22/91 

3.0 

20 

Gallatin  Co.  SO 

9/24/91 

3.0 

10 

MHP  Fall  Management 

10/92 

40.0 

31 

Girl  Scouts 

10/13/91 

1.5 

12 

MCA  Board  Meeting 

10/15/91 

4.0 

14 

MHP  Detachment  Meeting 

10/24/91 

4.0 

20 

TAC  Committee  Meeting 

10/25/91 

6.0 

06 

APCO  Meeting 

11/7/91 

8.0 

15 

Joint  Advisory  Committee 

11/7/91 

4.0 

08 

Corrections  Division 

11/12  -  11/13/91 

21.0 

20 

U.S.  Probation  and  Parole 

11/14/91 

5.0 

20 

Girl  Scouts 

11/14/91 

4.0 

10 

Girl  Scouts 

11/16/91 

7.0 

15 

Joe  May  Mem.  Foundation 

11/20/91 

6.0 

08 

Girl  Scouts 

11/22-  11/23/91 

24.0 

80 

APCO  Meeting 

12/4/91 

6.0 

06 

Girl  Scouts 

11/22-  11/23/91 

11.0 

80 

Crimestoppers 

12/12/91 

1.0 

07 

Crimestoppers 

1/9/92 

1.5 

06 

GVW     ■ 

1/92 

152.0 

11 

Gallatin  Co.  SO 

1/13/92 

2.0 

06 

Gallatin  Co.  SO 

1/15/92 

2.0 

15 

Crimestoppers 

1/15/92 

3.5 

06 

MCA  Board  Meeting 

1/21/92 

3.5 

11 

DFS/Juv.  Corrections 

2/7  -  2/8/92 

12.0 

15 

MBCC 

2/21/92 

2.5 

06 

MHP 

3/9  -  3/10/92 

16.0 

20 

Crime  Lab 

3/23/92 

4.0 

15 

Gallatin  Co.  SO 

.      3/25/92 

3.0 

12 

MHP 

3/26/92 

8.0 

10 

Gallatin  Co.  SO 

4/8/92 

3.0 

26 

MCA  Board  Meeting 

4/23/92 

4.5 

14 

Gallatin  Co.  SO 

4/25/92 

3.0 

10 

APCO  Meeting 

4/30/92 

7.0 

12 

Girl  Scouts 

5/8  -  5/9/92 

8.0 

11 

Crimestoppers 

5/12/92 

1.0 

07 

TAC  Committee 

5/13/92 

5.0 

05 

APCO  Advisory  Committee 

5/15/92 

4.0 

06 

Liability  Class  (RT) 

5/26  -  5/27/92 

16.0 

27 

WordPerfect  Class  (RT) 

5/29/92 

8.0 

03 

USAR 

6/7  -  6/8/92      -^ 

10.0 

05 

HRDC                                               «- 

6/10  -  6/11/92 

16.0 

40 

MLEA  WAC  Meeting 

6/11/92 

4.0 

06 

Girl  Scouts 

6/14  -  6/15/92 

8.0 

09 

MHP 

6/28  -  6/30/92 

24.0 

10 

TOTAL  FACILtTY  USE: 

1200.0 

795 

FAOUTY  COMMENTS  HtOM  STUDeiTS  M  PROFESSIONAL  PROGRAMS 

INVESTIGATING  AND  MANAGING  ANIMAL  CONTROL  SEPTEMBER  1990 

•  AIR  CONDITIONING  SUCKS. 

LAMBROS  TECHNIQUES  OF  INTERVIEW  AND 

INTERROGATION  DECEMBER  1990 

•  A  LARGER  BETTER  SOUND  SYSTEM  IN  THE  CLASSROOM  WOULD  HELP. 

•  SMALL  TVS  USED  FOR  THE  VIDEO  PRESENTATION  -  THEY  WERE  HARD  TO  SEE  AND 
HEAR 

INSTRUCTOR  DEVELOPMENT  JANUARY  1991 

•  TOO  MUCH  GLARE  FROM  THE  BLACKBOARDS  -  NEED  A  BETTER  UGHTING  SYSTEM  IN  THE  CLASSROOMS  AND 
ELSEWHERE  AT  MLEA. 

FIELD  TRAINING  OFFICER\RRST  LINE  SUPERVISOR  JANUARY  1991 

•  CONDEMN  THE  DORMS. 

ELECTRONIC  INTELLIGENCE  AND  SURVEILLANCE  26  APRIL  1991 

•  NEED  BETTER  LIVING  ACCOMMODATIONS. 

•  FACILITIES  NEED  A  MAJOR  OVERHAUL. 

ELECTRONIC  INTELLIGENCE  AND  SURVEILLANCE  27  AUGUST  1991 

•  NEED  NEW  BUILDINGS.   ROOM  WAS  UNCOMFORTABLE. 

•  AIR  CONDITIONING  UNIT  REQUIRED  BUT  NOISE  MAKES  IT  DIFFICULT  TO  HEAR  IN  THE  CLASSROOM.  GRANTED 
THE  MONEY  DOESN'T  EXIST  FOR  NEW  FACILITIES,  BUT  SOME  MONEY  SHOULD  BE  PUT  INTO  MAINTENANCE 
(DOORS,  SCREENS.  ETC.).  IT  IS  EMBARRASSING  BEING  A  MONTANA  OFFICER  WHEN  OUT  OF  STATE  OFFICERS 
SEE  THIS  PLACE.   DO  SOMETHING  TO  IMPROVE  THIS  PLACE.    NEED  NEW  BUILDINGS. 

PUBUC  SAFETY  COMMUNICATOR 

BASIC  NOVEMBER  1991 

•  DORMS  TOO  COLD  -  NO  PRIVACY  WITH  MALES  IN  SAME  DORM. 

•  NO  HEAT  AND  A  FIRE  TRAP.   POOR  BEDS  AND  NOT  SECURE. 

•  CLASSROOM  CHAIRS  AREN'T  COMFORTABLE  -  COULD  HAVE  USED  SOME  HEAT  AND  TOILETS  THAT  FLUSH 
RIGHT. 

ADVANCED  INTERVIEW  AND  INTERROGATION  DECEMBER  1991 

•  IT  IS  A  DISGRACE  TO  HAVE  THE  UVINQ  CONOmONS  OF  WHICH  WE  ARE  SUBJECTED  TO  AT  MLEA.  MAYBE  IF 
A  UTTLE  MORE  ATTENTION  WAS  GIVEN  TO  THIS  PROBLEM  YOU  WOULD  GET  THE  SUPPORT  YOU  WANT  FROM 
THE  STUDENTS. 

•  WE  ALSO  NEED  A  WARM  PLACE  TO  SMOKE. 

FIELD  TRAINING  OFFICER\FIRST  LINE  SUPERVISOR  MAY  1992 

•  RATING  FOR  MLEA  IN  GENERAL  -  POOR  FACILITIES,  ROOM  WAS  FILTHY.  DIRT  ON  THE  FLOORS,  AND  SMELLED. 

•  BATHROOMS  ARE  A  JOKE.    I  CERTAINLY  DON'T  FEEL  ENCOURAGED  TO  RETURN  FOR  FURTHER  TRAINING. 

•  NEED  CABLE  TV  IN  LOUNGE  AREAS  AND  OTHER  IMPROVEMENTS  IN  LOUNGE  AREA. 

WEAPONLESS  DEFENSIVE  TACTICS  FIELD  INSTRUCTOR  MAY  1992 

•  I  FOUND  THAT  THE  MLEA  NEEDS  A  WORKOUT  ROOM  SO  WE  DON'T  HAVE  TO  USE  THE  MSU  FACILITIES. 

MID-LEVEL  MANAGEMENT  JULY  1992 

•  DORMS  HERE  AT  THE  ACADEMY  HAVE  GOT  TO  GO. 


FINGERPRINT  JULY  1992 

•  NEED  BETTER  LIGHTING  IN  THE  CLASSROOM.   THIS  PLACE  IS  A  JOKE. 

OEA  AUGUST  1992 

•  LIVING  CONDITIONS  WERE  STRESSFUL.   HOLD  THIS  COURSE  ELSEWHERE.  NOT  AT  MLEA. 

•  AS  A  MONTANA  OFFICER  I  PERSONALLY  WAS  DISAPPOINTED  AT  MLEA'S  LACK  OF  PROFESSIONAUSM. 
COURTESY  AND  POOR  FACIUTY. 

•  THE  DORMS  ARE  A  DISGRACE.      UNCOMFORTABLE  SEATS  IN  THE  CLASSROOM  AND   UNCOMFORTABLE 
SURROUNDINGS.  DORMS- UVING  ARRANGEMENTS  WERE  SUB-STANDARD.  THEDORMS  WERE  HOT  AND  NOISY. 

ELECTRONIC  INTELLIGENCE  AND  SURVEILLANCE  29  AUGUST  1992 

•  HOLD  COURSE  AT  CONVENTION  CENTER  AND  STAY  IN  A  MOTEL  INSTEAD  OF  MLEA. 


MONTANA 

LAW  ENFORCEMENT  ACADEMY 

BUILDING    PROGRAM 


Montana  Law  Enforcement  Academy  training  offices  are  proposed  to  be 
housed  in  leased  space  as  part  of  existing  Gallatin  County  offices  which  are 
a  part  of  the  current  15-acre  Law  and  Justice  Center  facility.  The  existing 
Law  and  Justice  Center  area  currently  houses  District  Court,  Justice  Court, 
Sheriff  and  Jail  facilities. 

The  proposed  leased  spaces  are  shown  in  the  building  in  the  lower  right  of 
the  attached  sketches.  The  building  will  house  training  offices,  classrooms 
and  tactical  training  spaces  for  the  Academy.  Building  designs  have 
allowed  for  future  Academy  and  County  office  growth. 

Exisitng  modular  classrooms  are,  in  addition,  currently  serving  as  housing 
and  offices.  These  modules  will  best  serve  as  housing  and  residential 
facilities  over  the  next  several  years.  A  site  has  been  reserved  near  these 
residences  to  serve  as  a  conference  center. 

The  site  will  provide  areas  for  measured  running  tracks. 


Montana  Law  Enforcement  Academy 
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Aerial  View,  Including  County  Offices 


Montana  Law  Enforcement  Academy  Entry 
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MLEA  PROGRAM 

i              1 

1  Reallocation 

Remodel      1(10  Year) 

Lease 

Existing         Add'! 

1 

Final 

t 

Space 

Space          Space 

Total 

Remarks 

PHASE  1       PHASE  1      i  PHASE  II     i       ! 

ADMINISTRATION 

Lobby  and  Entry 

200 

0 

200 

400 

Receptionist 

0 

0 

0 

0 

Administrative  Offices  (3) 

540 

0 

0 

540 

Faculty  Offices  (8) 

1440 

0 

0 

1440 

General  Secretarial  Area 

200 

0 

300 

500 

Duplicating 

200 

0 

100 

300 

Staff  Conference 

200 

220 

200 

620 

Staff  Lounge 

200 

0 

200 

400 

Staff  Toilets 

0 

0 

220 

220 

SUBTOTAL 

2980 

220 

1220 

4420 

EDUCATION 

Defensive  Tactics 

2000 

0 

0 

2000 

40-Student  Tiered  Class  (2) 

2000 

0 

0 

2000 

64-Student  Expand.  Class  w/AV 

0 

0 

0 

0 

20-Student  Classroom 

0 

400 

0 

R 

400 

Projection  Room 

0 

0 

200 

R 

200 

Seminar  Room 

0 

0 

0 

0 

Crime  Scene  Lab 

0 

0 

200 

R 

200 

Storage 

0 

0 

80 

R 

80 

Film  Room 

0 

0 

0 

0 

Print  Room 

0 

0 

0 

0 

Library 

0 

400 

200 

R 

600 

Toilets 

0 

0 

250 

R 

250 

SUBTOTAL 

4000 

800 

930 

5730 

TRAINING 

Multipurpose  Gym 

0 

0 

0 

0 

Equipment  Storage 

0 

0 

400 

400 

Kitchen 

0 

0 

120 

120 

Weight  Room 

0 

400 

170 

570 

Men's  Locker  Room 

0 

0 

0 

0 

Women's  Locker  Room 

0 

0 

0 

0 

Staff  Locker  Room 

0 

0 

200 

200 

Physical  Education  Office 

0 

0 

0 

0 

Firing  Range 

0 

0 

0 

0 

SUBTOTAL 

0 

400 

890 

1290 

MLEA  Program,  p.  2 

1                     '        1 
1                     1        1 

!  Reallocation 

Remodel        (10  Year) 

_._. 

Lease           Existing        Addl 

Final 

Space          Space         { Space 

Total 

Remarks 

1  PHASE  1 

PHASE  1        PHASE  II 

DORMITORY 

Double  Occupancy  Rooms  (50) 

0 

1089 

0 

1089 

TV  Room 

0 

1089 

0 

1089 

Game  Room 

0 

1089 

0 

1089 

Telephone  Alcoves  (2) 

0 

1089 

0 

1089 

Resident  Storage 

0 

1089 

1500 

2589 

Lockers 

Typing  Room 

0 

1089 

0 

1089 

Student  Laundry 

0 

1089 

0 

1089 

Housekeeping 

0 

1089 

0 

1089 

Linen  Storage  and  Distribution 

0 

1088 

0 

1088 

SUBTOTAL 

0 

9800 

1500 

11300 

SUPPORT  AREAS 

4-Bay  Garage 

0 

0 

400 

R 

400 

Receiving/Loading  Dock 

0 

0 

180 

R 

180 

Ammunition  Bunker 

0 

0 

0 

0 

Emergency  Generator 

0 

0 

0 

0 

General  Storage 

0 

0 

200 

R 

'       200 

SUBTOTAL 

0 

0 

780 

780 

KITCHEN/DINING 

Dining 

0 

196 

0 

196 

Food  Serving 

0 

196 

0 

196 

Food  Preparation 

0 

196 

0 

196 

Dishwashing/Pot  Washing 

0 

196 

0 

196 

Kitchen  Office 

0 

196 

0 

196 

Dry  Food  Storage 

0 

196 

0 

196 

Walk-in  Refrig.  Food  Storage 

0 

196 

0 

196 

Walk-in  Frozen  Food  Storage 

0 

196 

0 

196 

Kitchen  Staff  Toilet 

0 

196 

0 

196 

Janitor  Closet 

0 

196 

0 

196 

SUBTOTAL 

0 

1960 

0 

1960 

MLEA  Program,  p.  2 

\ '1 

' 1 

1 

Reallocation 

Remodel        (10  Year) 

Lease           Existing         Addl 

Final 

Space         ! Space         | Space 

Total     1  Remarks 

PHASE  1        PHASE  1        PHASE  II 

1 

DORMITORY 

Double  Occupancy  Rooms  (50) 

0 

1089 

0 

1089 

TV  Room 

0 

1089 

0 

1089 

Game  Room 

0 

1089 

0 

1089 

Telephone  Alcoves  (2) 

0 

1089 

0 

1089 

Resident  Storage 

0 

1089 

1500 

2589 

Lockers 

Typing  Room 

0 

1089 

0 

1089 

Student  Laundry 

0 

1089 

0 

1089 

Housekeeping 

0 

1089 

0 

1089 

Linen  Storage  and  Distribution 

0 

1088 

0 

1088 

SUBTOTAL 

0 

9800 

1500 

11300 

SUPPORT  AREAS 

4-Bay  Garage 

0 

0 

400 

R 

400 

Receiving/Loading  Dock 

0 

0 

180 

R 

180 

Ammunition  Bunker 

0 

0 

0 

0 

Emergency  Generator 

0 

0 

0 

0 

General  Storage 

0 

0 

200 

R 

'       200 

SUBTOTAL 

0 

0 

780 

780 

KITCHENAJINING 

Dining 

0 

196 

0 

196 

Food  Serving 

0 

196 

0 

196 

Food  Preparation 

0 

196 

0 

196 

Dishwashing/Pot  Washing 

0 

196 

0 

196 

Kitchen  Office 

0 

196 

0 

196 

Dry  Food  Storage 

0 

196 

0 

196 

Walk-in  Refrig.  Food  Storage 

0 

196 

0 

196 

Walk-in  Frozen  Food  Storage 

0 

196 

0 

196 

Kitchen  Staff  Toilet 

0 

196 

0 

196 

Janitof  Closet 

0 

196 

0 

196 

SUBTOTAL 

0 

1960 

0 

1960 

MLEA  Program,  p.  3 

1 1 1 

1 

Reallocation 

Remodel 

(10  Year)            j 

Lease 

Existing        1  Add'l 

Final 

Space 

Space         , Space 

Total 

Remarks 

i PHASE  1 

PHASE  1 

PHASE  II 

1 

MISC. 

Other  Dept.  Offices 

0 

600 

0 

R 

600 

Student  Apartment 

0 

700 

0 

R 

700 

Scenario  Rooms 

0 

800 

0 

R 

800 

Interview  Rooms 

0 

400 

0 

R 

400 

SUBTOTAL 

0 

2500 

0 

2500 

GRAND  TOTAL 

6980 

15680 

5320 

27980 

R  =  Relocate 

Above  figures  are  in  square  feet 

SITE  DEVELOPMENr* 

Parking  -  Visitor  Spaces 

10 

10 

Parking  •  Staff  Spaces 

12 

12 

Parking  -  Student  Spaces 

76 

76 

Parking  -  Loading/Service  Area 

2 

2 

Landscaping 

0 

Bike  Racks 

0 

Running  Track  (3/4  Mile) 

0 

SUBTOTAL 

0 

100 

0 

100 

"These  measurments  are  not  in  units  of  square  feet. 
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MONTANA   LAW   ENFORCEMENT  ACADEMY 
EMHANCEMZNT   PIJUI 
MARCH,     1992 


PROjeCT   BOOOET 

FY    94       $44,640    LEASE      553,000    REMODELING  S97,640    TOTAL 

FV    95      559,500    LEASE      545,000    REMODELING         5104,500    TOTAL 
FV    96      559,500    LEASE      524,000    ROOFING  583,500    TOTAL 

Ff    97      $59,500    LEASE 

LEASE   PAYMENT   ONLY    FROM   FY    97    OH 
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(LEASED  FROM  GALLATIN  CODNTY) 

-TWO  CLASSROOMS 

-DEFENSIVE  TACTICS  ROOM 

-STAFF  OFFICES 

-PHOTOCOPY  AND  RECORDSKEEPIHG 

-BREAK  AREAS 
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